Not clairvoyants

      As part of their visit to Hungary, French experts on vocational training had a meeting with human resources management (HR) and educational leaders at MGYOSZ hall. 

    The polite, but at the same time very practical guests started with a praise. „As a sight for sore eyes, we have found well-prepared teachers and thematics in all the Hungarian vocational schools that we have visited, so in this respect there is no lag.” – claimed Director Pierre Chartron. Provided we are capable of finding experts with the essential expertise, or instruct and train them very quickly, we shall remain in competition. Otherwise we shall miss the business.
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	Applying the technique of „having good and bad news”, it turned out, however, that, on the basis of their observations, the „necessary” conformity is missing between the real HR needs and the vocations taught. Inland experts conceded that even if they manage to survey today’s needs, traversing the requests of tomorrow is a task beyond their capabilities. Some experts regard this phenomenon as a peculiar consequence of Hungarian functioning capital investments. 


           The investient, or the businessman ordering the manufacture of a certain product arrives, enters into successful negotiations, but „tomorrow” (i.e. after two months) already wants to see the process of manufacturing.

       The representative of Videoton asked our guests about the spare professionals, if AFPI and Codifor manage to find the employees with the adequate qualifications. Their answer reflected that the swift enrolment (reeducation) of unemployed people is difficult in their

 country as well. 

Only a few percents of the people sought out are interested, and attrition is also frequent. Our behaviour, consequently, can even be considered as EU-conform. 

      As it turned out during the discourse, despite all the initiations so far, there is still no country-wide and up-to-date database that can be managed well and in a unitary way, which would provide foreign investients with information before the negotiations: where they can find labour power appropriate for their needs, and where they can train them.

       Ultimately we ascertained that the French are not clairvoyants, either, but, by applying the methods known (and taught!) everywhere, are still capable of HR planning and economical adult education (vocational training), and of organizing lifelong education. Their experiences are not handled as dead secrets, so they welcome Hungarian HR experts in their vocational institutes. Encouraged by this invitation, the MGYOSZ Oktatási Központ Kft. (MGYOSZ Educational Centre Ltd.) is organizing for the present year a one-week long grand tour for educational experts and HR leaders. Those interested in new experiences, can indicate their request for participation for the Educational Centre on the following telephone number: 474-2054, or in e-mail: gpomezanski@mgyosz.hu
